
Timestamp Program Year Outcomes:  successful closures, wages, hours/week (including breakout for supported employment)Program Year Outcomes:  Q2 and Q4 post exit (including breakout for status 26 vs status 28 closures)Program Year Outcomes :  measurable skills gained and credentials attainedReferral Sources:  14(c) referrals by WDAReferral Sources:  LTC (MCO) referrals by WDADVR COVID-19 Service Impacts:  applications and eligibilitiesFederal Fiscal Year (FFY) DVR Budget :  Total Budget and Total Spending

2021/05/19 2:38:31 PM EST 2 times / year2 times / yearAnnually 2 times / year2 times / yearQuarterly Quarterly

2021/05/19 2:38:49 PM EST Annually Annually Quarterly Annually Quarterly Quarterly Annually

2021/05/19 2:40:53 PM EST 2 times / year2 times / year2 times / yearAnnually Annually No longer needs to be reported to the WRCAnnually

2021/05/19 2:42:03 PM EST Quarterly and how it compares to the same time one year ago2 times / year2 times / yearQuarterly Quarterly No longer needs to be reported to the WRCQuarterly

2021/05/19 2:51:58 PM EST 2 times / yearAnnually Annually I think it can be reported in brief if needed.No longer needs to be reported to the WRCQuarterly, until the impact of job opportunities reboundsAnnually

2021/05/20 6:24:53 AM EST Quarterly 2 times / yearQuarterly Quarterly Quarterly No longer needs to be reported to the WRCQuarterly

2021/05/20 7:16:22 AM EST Quarterly Annually Annually Annually Annually Annually Annually

2021/05/25 10:43:09 AM EST Quarterly Quarterly Annually Quarterly Quarterly 2 times / year2 times / year

2021/05/25 10:58:21 AM EST Annually Annually Quarterly Annually Annually Quarterly 2 times / year

2021/05/25 11:07:18 AM EST Quarterly Annually Annually Annually No longer needs to be reported to the WRCQuarterly 2 times / year

2021/05/25 1:44:20 PM EST Quarterly Quarterly 2 times / yearQuarterly Quarterly Quarterly Quarterly

2021/05/26 8:56:12 AM EST Annually Annually Annually Annually Annually Annually Quarterly

2021/05/28 12:56:06 PM EST Quarterly Quarterly 2 times / year2 times / year2 times / yearuntil it is no longer pertinent.  This is necessary quarterly through year end of 2021Quarterly



Pre-Employment Transition Services (Pre-ETS)DVR VacanciesDVR Staff TurnoverDVR Counselor Numbers by RaceDVR Caseload for VRCs and VRSsCase Review:  including number of DVR cases by case typeEligibilities by OOS CategoryWisconsin Legislative Amendment ChangesProject Search Updates

2 times / year2 times / yearAnnually Annually 2 times / year2 times / yearAnnually 2 times / yearAnnually

2 times / yearAnnually Annually 2 times / yearAnnually Annually Quarterly 2 times / yearAnnually

Annually No longer needs to be reported to the WRCNo longer needs to be reported to the WRCNo longer needs to be reported to the WRCNo longer needs to be reported to the WRCNo longer needs to be reported to the WRC2 times / year2 times / year2 times / year

Quarterly 2 times / year2 times / year2 times / year2 times / year2 x per year in addition to change from previous yearQuarterly Quarterly Quarterly

Quarterly I would be interested to know how they are actively seeking to replace and to replace with BPOCNo longer needs to be reported to the WRCQuarterly Annually Annually, unless we can read it and not have to listen to itAnnually This could go into a committee and then reported out to exec committeeAnnually

2 times / year2 times / year2 times / year2 times / yearAnnually 2 times / yearQuarterly Quarterly Quarterly

Annually Quarterly Quarterly Annually Quarterly Quarterly Annually Updates given as changes happen2 times / year

Quarterly Annually Annually Quarterly, plus race of those being served overall and by WDAAnnually 2 times / yearAnnually As they are proposed with updates2 times / year

Annually Annually Annually Annually Annually Annually 2 times / yearQuarterly 2 times / year

Quarterly Quarterly Quarterly Annually Annually Annually No longer needs to be reported to the WRCas needed Annually

Annually Annually Annually 2 times / yearQuarterly Quarterly Not sure what this is?Quarterly 2 times / year

2 times / yearQuarterly Quarterly 2 times / year2 times / year2 times / year2 times / yearQuarterly 2 times / year

2 times / yearAnnually Annually Annually Annually, but also report on changes/trends throughout the year.  Not just a snapshot at one time of the year.Quarterly Quarterly Quarterly 2 times / year



Appeal UpdatesUW-Whitewater 511  interviewsCSNA UpdatesExisting Business Reports (per WRC motion, slated to begin quarterly at August 2021 meeting)Update on new internal DVR workgroupsTrainings provided to DVR staffNew DVR initiativesTop five things happening in DVRSuggestions for additional new items:

Annually Annually 2 times / yearQuarterly Quarterly Quarterly Quarterly 2 times / year

2 times / yearQuarterly Annually Annually Annually Annually Quarterly Quarterly

2 times / yeardon't have enough knowledge to assessAnnually Quarterly 2 times / yearQuarterly Quarterly Quarterly

2 times / yearAnnually Annually 2 times / yearDoes not need to be shared with CouncilDoes not need to be shared with CouncilQuarterly Quarterly

If we get updates from CAP, DVR doesn't need to do thisNo longer needs to be reported to the WRCAnnually Quarterly, in committee and report out as needed.Does not need to be shared with CouncilDiversity/equity training, but not the minutiae2 times / yearAnnually I would like to see action plans for creating more diversity in the management of DVR/DWD and in the make  up of the counselors.

Quarterly Annually Annually Quarterly Quarterly Quarterly Quarterly Quarterly

Quarterly Annually Annually Quarterly Quarterly Quarterly Quarterly Quarterly

No longer needs to be reported to the WRCQuarterly Acronym stands for???Quarterly Quarterly 2 times / yearQuarterly Quarterly Housing and disability status of people served.

2 times / yearQuarterly 2 times / yearAnnually Quarterly Annually Quarterly Quarterly

Annually 2 times / yearAnnually Quarterly 2 times / yearAnnually Quarterly Quarterly

Annually Annually Not sure what this is?Quarterly Quarterly Annually Quarterly Quarterly

Quarterly Annually 2 times / yearQuarterly Quarterly Quarterly Quarterly Quarterly

2 times / yearAnnually Annually 2 times / yearQuarterly Quarterly Quarterly Quarterly



Other Comments:

I think having the slides read to us is not a good use of time. I would like to see the WRC take more leadership in determining topics and needs. 

I would like to hear more about anti-racism EDUCATION efforts with DVR staff.  The responses to date have been a little prickly.  This is an issue for all of us in Wisconsin not just the Milwaukee area.  

I wasn't sure what all the reports are and other than my interest in knowing the info provided in the reports, I would like to have discussion about the results as I'd like an opportunity to change my vote based on other members reasons for wanting or not wanting the reporting changed

Instead of taking additional time at WRC for Admin updates, sending via email whenever events are occurring would be an excellent idea so that WRC members feel continually updated but don't need to question everything at a meeting.  Many questions can be answered via email while adhering to public records laws in between quarterly meetings. 
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