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Youth Apprenticeship
• Integrates related classroom instruction with work-based 

learning for high school juniors and seniors
• Over 55 occupational pathways defined by Wisconsin 

industries
• Statewide youth apprenticeship skill standards
• Paid work under the supervision of a skilled mentor
• One or two year program options
• Simultaneously enrolled in academic classes to meet HS 

graduation requirements
• YA.wisconsin.gov

Presenter
Presentation Notes
Youth apprenticeship is a work based learning program administered locally by consortiums and high schools.  Students receive on-the-job, paid, training while completed related instruction as part of their high school curriculum. Students are able to explore a career before they graduate to help make future career decisionsYA offers Health Science as a Career Cluster.  Students are able to become Certified Nursing Assistants as part of their related instruction and work as CNAs.  This is often the first step in a career pathway for health care occupations as students; working as a CNA, then continuing education to become a LPN and then RN.



2018-19 Participation Year 
End Results:
• Enrollees: 5,097
• Employers: 3,669
• Consortia: 33
• Average Wage: $10.21
• Completion Rate: 85%
• Top 3 Career Clusters;

1. Manufacturing: 20%
2. Heath Science: 17%
3. Hospitality, Lodging & Tourism 

and Agriculture, Food & 
Natural Resources: both 15%
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Presentation Notes
2018-2019 was a record year in student participation for YA.  Over 5,000 students participated in the program.  Health Science is the Career Cluster with the second most student participation after health science with



Health Science Career Cluster
• Health Science 5 year participation

• Approximately 75% annual enrollment in Nursing Assistant 
pathway

• Health Science Pathways
• Therapeut ic Services: Medical Assistant, Nursing Assistant, 

Pharmacy Technician, Dental 
• Healt h Inform at ics: Medical Office
• Am bulat ory/Suppor t  Services: Ambulatory/Support Services

Youth Apprenticeship 

2015-16 2016-17 2017-18 2018-19 2019-20*

550 639 720 857 881

*Year incomplete



Career and Technical Education 
Incentive Grants 

• Provides an incentive to school districts to offer 
high-quality programs that mitigate workforce 
shortages in key industries and occupations

• DWD administers in collaboration with DPI 
• Grants up to $1,000 per pupil earning an approved 

industry-recognized certification
• Students earning CNA through this grant: 

• Class of 2018: 1,024
• Class of 2019: 1,118



Registered Apprenticeship
• Paid on the job training
• Training provided by employers and 

technical colleges
• Apprentice has a job 
• Expanding into health care

• Medical Assistant Apprenticeship

Presenter
Presentation Notes
NOTE: RA would like to expand in health care but needs employers to participate and we willing to work with BAS to develop new Health Care Apprenticeships.  Maybe BAS Director could attend the next meeting to discuss how to expand the apprenticeship program in Health Care. Registered Apprenticeship is an industry-driven model that combines on-the-job learning with job-related instruction. As an “earn and learn” model, apprentices are employed and earn wages from the first day on the job.Apprenticeship is a job in which supervised, structured on-the-job training is Provided by the sponsor, with the job being the primary component.  In apprenticeship, 90% of apprenticeship training is learned on the job.  Apprenticeships have been typically used in the trades, like construction, DWD is working on expanding apprentice into non-traditional sectors including finance and health care.The model of on-the-job training and education used in apprenticeship lends itself to how caregivers are trained as well.  An apprenticeship in Medical Assistant has been developed and DWD would like to develop more as a way to assist in labor shortages in the health care field.



WHAT IS IT:
• An employer-led customized worker training 

program
• Provides worker training grants to employers to 

prepare people for jobs available at the 
company for needs today and in the future

TRAINING MUST:
• Provide transferable hard skills
• Address a documented workforce demand
• Increase the economic mobility of Wisconsin 

citizens (wage gains, job retention, and industry-
recognized, stackable credentials) 

Wisconsin Fast Forward

Presenter
Presentation Notes
Fast Forward[Click for 1st Bullet]It's an employer-led worker training program.  Provides worker training grants to employers to prepare people for jobs available at the company for needs today and in the future. Goal: To develop innovative solutions at the local and regional level by developing partnerships between employers, educators, workforce development entities, and economic development organizations to meet area workforce demands.TRAINING MUST FOCUS ON:Providing transferable hard skillsAddressing a documented workforce demand, ANDIncreasing the economic mobility of Wisconsin citizens (through wage gains, job retention, and/or industry-recognized credentials) While not required, grant applicants are encouraged to consider recruiting potential trainees from at-risk, vulnerable or special populations (i.e. chronically unemployed, economically disadvantaged, ex-offenders, first time graduates, minorities, people with disabilities and veterans).   Our administration’s focus is ensuring the training received through these grants offers a foundation for long-term stability for the employer and employees. We think these trainings should help the employee by increasing their skills so they can take on more responsibilities; and help the employer attract and retain employees who will grow with business.Ex: Saturday we’ll be visiting Urban League, which was awarded two grants last month:One grant is a partnership with the Latino Academy of Workforce Development to train 100 unemployed individuals in English and bilingual construction readiness and apprenticeship readiness. At the end, recipients will earn their Commercial Drivers Licenses and multiple industry certifications. The other is a partnership with Exact Sciences to train 90 unemployed individuals as entry-level biological technicians, medical records and health information technicians, order clerks and customer service representatives. After training, trainees will be placed in employment at Exact Sciences



TAA
• Program to assist people in getting back to 

work after a layoff*
• Paid training

• Must be completed within 130 weeks 
(approximately 2.5 years)

• Unemployment Insurance extension while 
in training

*Layoff must be TAA certified as the result of jobs moving 
outside of the U.S. or foreign trade

Presenter
Presentation Notes
The Trade Adjustment Assistance (TAA) Program helps workers who lose their jobs due to foreign competition, including work being moved outside of the United States.The program offers assistance to these workers including paying for them to train in a new occupations.Generally the training must:Lead to full-time employmentGet you job-readyBe offered at a reasonable costBe completed within 130 weeks (approximately 2.5 years)TAA also provides the option to extend UI payments while the participant is attending training



Job Center of Wisconsin
Online
• 81,754 Jobs on JobCenterofWisconsin.com
• 39,445 Resumes
• Healthcare Career Page

In-Person
• Host recruiting events for healthcare 

occupations
• Job fairs
• On-site hiring events,

Presenter
Presentation Notes
Job CenterofWisconsin.com is Wisconsin’s the free online labor exchange.  DWD also hosts a network of job centers located throughout the state that offer assistance to employers and job seekers:Onsite hiring eventsResume development and assistanceConnection to Vets, DVR and WIOA programing Workshops



Underrepresented Populations
• Wisconsin Native American Tribes:

• Partnering to connect to the Job Center of 
Wisconsin System

• Migrant and Seasonal Farmworkers
• Providing job search assistance for workers who 

stay in Wisconsin
• Reentry Populations

• Providing training and job search assistance to 
individuals while incarcerated
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DWD is working with tribal leadership to connect Wisconsin Native American tribes with the Job Center of Wisconsin system and finding careers and jobs locallyDWD also operates a Migrant and Seasonal Farmworker program to support workers who travel to Wisconsin seasonally to work in agriculture (does not include dairy farming).  Staff provide information about Job Center of Wisconsin services.  Farmworkers who decide to stay in Wisconsin are provided assistance in finding a job.The reentry population is also an available workforce.  DWD is actively engaged in providing workforce training and resources to those who are currently incarcerated.  DWD is also encouraging employers and occupations to revisit requirements that prohibit felons from obtaining employment to allow for a broader candidate pool.



Veterans
• Veteran employment services connect 

employers with veteran talent
• Outreach to local veteran organizations
• Partnership with VA vocational

rehabilitation training program
• Visit WiscJobsforVets.com for more 

information 

Presenter
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Veteran Employment Services staff both assist veterans in finding employment and work employers to connect with qualified veteran talentOne partnership is with the Veterans Administration’s Chapter 31 Vocational Rehabilitation program that pays for veterans to attend training or additional educations.  DWD Veterans staff work with veterans graduating from these programs to find them jobs in their new career field.An additional item of note for this committee regarding veterans is the transition of health care related certifications from the military to civilian life.  There are often DSPS requirements for licensing that require transitioning veterans to obtain more training or additional coursework in order to practice in Wisconsin the same work they did in the military creating additional barriers to start a career in health care in Wisconsin.



Vocational Rehabilitation

• SFY 2019 Numbers
• 30 consumers reached employment 

goal of personal care aide
• Average wage: $11/hour
• Average hours per week: 24

• DVR can provide assistance with 
training and job placement 
services.

Presenter
Presentation Notes
Notes on Barriers that Consumers Face (Wages, Transportation, etc.)Some barriers are that jobs are mostly low wage, part-time and require reliable transportation.   With low wage, part-time hours, maintaining a vehicle can be difficult.  



Contact Information

• Andrew Evenson
• DWD, Office of Policy & Budget
• Email: 

AndrewJ.Evenson@DWD.WI.gov
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